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Application form for European Voluntary Service projects at Youth Aid Association Centre Maribor (YACA). 
Please answer the questions below and send it to EVS coordinator of YACA. EVS team will check your application when preparing for new project. We will inform you about the process. All information you share will be used only for the purpose of selection participants for project, only by EVS team at YACA.
Questions on the last page are to be answered by your sending organization evs coordinator.

	Contact details

	First name:
	Country:

	Name:
	E-mail:

	Address:
	Phone: 

	Post-code, city:
	Skype name:

	Personal details

	Gender:
	Date and place of birth:

	Nationality:
	Education:

	Your current occupation:
	


Your work and/or volunteer experiences:
	


Do you have any international experiences (traveling, study, exchanges …)?

	


Your hobbies and skills?

	


How would you describe your personality?

	


Knowledge and skills you would like to share during your EVS experience:

	


Knowledge and skills you would like to gain during your EVS experience:

	


Which challenges do you think you will meet during your stay in Maribor?

	


Please describe (or paste in) below your motivation for evs project

	


Is there anything else you would like to share?

	


	Sending organization details

	Name: 
	EI-number:

	Address:
	E-mail:

	Phone:
	Contact person:


How did you select volunteers and how would you describe their profile?
(Is the volunteer a member of your organisation, are you going to involve the volunteer in your activities, did you interview the volunteer ...)

	This vacant EVS placement will be advertise on the websites, and details forwarded to the young people on our mailing list who have expressed an interest in volunteering abroad, and those who have specified youth work/environmental/I.T. projects as their preference. Some of the e-groups focused on European Voluntary Service project facegroups and e-groups where young people subscribed.

The sending organization has contacts within many organizations working with young people, who they are encouraged to refer to us for international volunteering placements. These also contacted to see if there is anyone they work with who may be interested.

Based on the organization values and ethical principles, and equal opportunities of volunteers in the EVS program the selection process will not be based on the principles like ethnicity, religion, sexual orientation, political engagement or inclination and no special skills where requested from the volunteers. The volunteers will be selected according to their motivation and interest. A series of criteria will be taken into consideration, and will be publicly presented in the announcement. 
The candidates will be asked to provide their CV (the best in Europass format) and motivation letter in English. The information about project will be put on a lot of webpages (like Biuro Karier, ngo.pl and similar where is possibility to show volunteering opportunities) and on SO webpage. After analysing the applicants' CV and motivation letter, we will invite the candidate for a Skype interview. During the skype intervew, we’ll speak about the local reality, organisation activities, what we expect from the volunteers, his duties and tasks, as about what new projects and ideas could the volunteer bring, etc . Based on the interests of the candidate and motivation we’ll choose the most suitable canddates for your organisation. Our qualitative criterias are:

• What is volunteer motivation for applying to EVS

• What is the motivation for applying to this project in particular

• If the volunteer have any similar previous experience to the project will be a plus

• What are the skills and abilities the volunteer will bring to the project

• What the volunteer would like to learn from this project



How do you plan to prepare the volunteers before departure and how will you offer them support during and after their experience?
	The participant organisations will be responsible for preparing the volunteer befre departure. Activity agreements will be set and Cigna Insurance will be made for both participants. The volunteers will be provided with information before the departure about legal aspects, about the organisation activities, their duties and tasks.
Along with the preparations made by the sending organization, during their scheduled meetings,the volunteers will attend The pre-Departure training were they will receive information about the EVS,the life cycle of their project, about who are the partners in a EVS project and also they will be informed about their rights and responsibilities.

The volunteers will be informed about the logistic issues and technical information such as:

- what the insurance CIGNA is covering,

- European Health Insurance Card,European Youth Card,

- how much pocket money and money for food will they receive,

- working hours,

- how they can use their free days, etc.

The training will cover also:

- the intercultural learning process, preparing the volunteers to overcome the cultural shock, and in special cases of conflict or dissolution, how to manage their emotions and solve the problems in the best way. They will receive all information needs concerning the project, country and the city where they will live during the activity.Besides volunteers will get the information how to live and habit in foregin country.

-They will have the possibility to deepen their understanding of what is volunteering, EVS philosophy and goals by discussing it with other volunteers that are also preparing for their placements and compare what are the skills,knowledge and attitudes each one in contributing to the project.

- the base the project, the work, founds, budget, volunteer rights and obligations of the parties of Activity Agreement,

about risk preventions, reports, evaluation process, communication between partners:RO and SO,obligatory trainings,negotiations with RO,schedule of activities,free time,trip on the project,the project life;

- At the training will be presented other opportunities that they can access through Erasmus+ Programme,after they return home.

- At least one EVS volunteer that is currently involved in a project or ex-EVS voluntter will be invited and asked to answer to some of the questions the future volunteers might have, and share with them from the EVS experience.

- At the end of the activities of the project,the SO will give support to the volunteers to participate in the evaluation phase of the project,having discussions about the placement, what was the overall view of the project,what they like,what could be improved of the whole process, how relevant the information receive on the project were.



What are the specific measures you will undertake in order to ensure that volunteers are adequately prepared and supported and what follow-up measures will you take after their return?
	SAO Bona Fides have experience in project preparation implementation and evaluation of youth projects,acquired during their competence in crisis management.Voluntary organization of reference and will maintain contact throughout the project with the organization of reference to prevent or resolve crisis situations arising.RO assumes the obligation to notification as soon as possible and contact emergency.By making bi-monthly meetings of volunteers and coordinator aims to identifying problems and prevent existence of a crisis.
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